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Request for Proposals 
Debris Consolidation Services 

Former Robbins Mill 
200 South Kennedy Street 
Robbins, North Carolina 

The Town of Robbins is seeking services from qualified and experienced contractors to 
properly consolidate building and demolition debris at the Former Robbins Mill Property, 
located at 200 South Kennedy Street, North Carolina.  This work will be performed 
pursuant to Environmental Protection Agency (EPA) Brownfields Cleanup Grant, 
Occupational Safety and Health Administration (OSHA), and State of North Carolina 
Department of Environmental Quality (NCDEQ) requirements.   

 
Proposal:  An itemized response to perform the work included in this Request for 
Proposals shall be submitted in sealed envelopes marked “Robbins Mill Debris 
Consolidation Services” on or before Friday, July 26, 2019, at 4:00 pm to either of the 
following addresses:  
 
Mailing Address:     Physical Address/Express or Hand 
Delivery: 
Town of Robbins Town of Robbins 
Attention: Mr. David Lambert   Attention: Mr. David Lambert 
Ref: Asbestos Abatement Services  Ref: Asbestos Abatement Services 
Post Office Box 296     101 North Middleton Street 
Robbins, North Carolina 27325   Robbins, North Carolina 27325 

PRE-PROPOSAL SITE VISIT:    A voluntary pre-proposal site visit will be held at the 
Former Robbins Mill Property on Tuesday, July 16, 2019, at 1:00 pm.  Contractors 
needing directions to the facility can contact Mr. David Lambert at 
manager@townofrobbins.com. 

DEADLINE ENFORCED:  Proposals delivered after the time and date set for receipt of 
proposals will NOT be accepted and will be returned unopened to the submitter.  It is 
the submitter’s responsibility to ensure timely delivery of a proposal.  Facsimile and 
other electronic forms of the proposal will not be accepted. 

INQUIRIES:  Only email inquiries regarding this request for proposals will be accepted, 
and they shall be directed to Mr. David Lambert at manager@townofrobbins.com.  The 
final date for questions to be submitted shall be Friday, July 19, 2019, at 5:00 pm.  
Written responses to the inquiries will be prepared and emailed to each contractor in 
attendance at the pre-proposal meeting and those that request them by e-mail no later 
than 5:00 pm on Tuesday, July 23, 2019.  Those submitting are specifically directed not 
to contact any project personnel for meetings, conferences, or technical discussions 

mailto:manager@townofrobbins.com
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related to the Request for Proposals.  Failure to adhere to this directive may be grounds 
for rejection of proposals. 

 
PROPOSAL SUBMITTAL DOCUMENTS:  The following documents must be submitted 
with the proposal: 

1. Price Form (Attachment 1); 
2. List of Contractor's Qualifications and Capabilities; 
3. Past project experience including summaries of at least three (3) relevant 

projects and scopes of work, as well as client contact information that is current; 
4. Addenda sheets, if applicable; 
5. Confirmation of current Hazardous Waste Operations and Emergency Response 

Training (HAZWOPER) for employees who will work on this project, as well as 
HAZWOPER training and HAZWOPER supervisor training for supervisor of the 
project; and 

6. Letter from insurance companies providing experience modification rating (EMR) 
for contractor and sub-contractor(s). 

OTHER CONSIDERATIONS:    

The Town encourages local and disadvantaged business owners to submit proposals 
for this project.  All respondents are encouraged to source locally for subcontractors and 
supplies.  

The Town shall award contracts without regard to race, religion, color, creed, national 
origin, sex, age, or handicapped status. 

With funding provided by the EPA to complete the requested scope of work, the 
contractor must comply with the Davis-Bacon Act prevailing wage requirements and 
associated U.S. Department of Labor (DOL) regulations.   

The Town reserves the right to reject any and all proposals, parts thereof, and to waive 
any technicality, when the best interest of the Town shall be served.  Town reserves the 
right to waive or remove parts of this Request for Proposals and evaluate proposals on 
the remaining portion, when the best interest of the Town shall be served.  Further the 
Town reserves the right to award a contract in the best interest of the Town. 

Any proposal submitted as a result of this Request for Proposals shall be binding on the 
contractor for ninety (90) calendar days following the proposal deadline.  Any proposal 
that specifies a shorter acceptance period will be rejected.  

This Request for Proposal provides basic information regarding the Town’s 
requirements.  Services which are not specifically requested in this Request for 
Proposals but which are necessary to provide the functional capabilities proposed shall 
be included in this submittal. 



3 

 

If the contractor discovers any ambiguity, conflict, discrepancy, omission, or other error 
in the Request for Proposals, he/she shall inquire about such an error as directed in the 
INQUIRIES section above, by emailing, and request a modification or clarification of the 
document.  The contractor is responsible for clarifying any ambiguity, conflict, 
discrepancy, omission, or other error in the Request for Proposals, or it shall be deemed 
waived. 

Contractors are cautioned that any statements made by Town staff persons or Town 
contractors which may materially change any portion of the proposal shall not be relied 
upon unless they are subsequently ratified by a formal written addendum to the Request 
for Proposals.  Any revisions to this Request for Proposals will be issued and distributed 
as an addendum. 

A proposal received by the Town is considered a public document under the provisions 
of the North Carolina Public Records Law unless it contains information that may clearly 
be considered accepted and excluded from disclosure according to state statute.  All 
information that is to be considered confidential and/or proprietary must clearly be 
identified, and each page containing confidential and/or proprietary information, in whole 
or in party, must be stamped as CONFIDENTIAL, in bold font of at least 12 –point type, 
in the upper right hand corner of the page.   

 
BACKGROUND: EPA Brownfield Cleanup funding will be utilized to perform 
environmental remediation work at the Former Robbins Mill Property.  The 11-acre site 
is was home to the former Milliken Plant -- Robbins Mill. Robbins Mill was a woolen 
weaving mill that started operation sometime before 1963. Available information shows 
the Mill was only used for spinning yarn and weaving fabrics. The textile mill operations 
closed in 1990. The property was then used in the late 1990’s and early 2000’s by “US 
Sign Company, Inc.”, which was a RCRA-Conditionally Exempt Small Quantity 
Generator of hazardous wastes. The mill building remained vacant for several years 
after US Sign closed and was destroyed by fire on August 17, 2008.  The Town 
acquired the site in December 2014. 
 
Currently, the property is vacant with a partial chain-link fence along the perimeter and 
an access point along Kennedy Street. The site has concrete slabs covering the 
majority of the property with debris from the fire still scattered across the slabs.  
 
Previous and planned abatement activities removed the asbestos-containing materials 
on the site. Previous assessments confirmed soil contamination on the site. A significant 
amount of non-contaminated building demolition debris remains scattered over the 
slabs and parking areas of the site. 
 
SCOPE OF WORK: The Town is seeking services from qualified contractors or 
individuals to properly relocate and consolidate the remaining debris to within the 
footprint of the former basement area of the mill building (see site aerial in Attachment 
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2). The contractor shall not disturb site soils. Specifically, the selected contractor with 
complete the following tasks: 

1. Upon award of contract, prepare a Health and Safety Plan that is consistent with 
the Occupational Safety and Health regulations for the property.  This plan shall 
be submitted to the Town and maintained on the property during all field work 
pursuant to this Request for Proposals. 

2. Relocate and consolidate the remaining debris that is currently loose and 
scattered on the remaining slabs and parking areas to the former basement area 
as identified in Attachment 2 and directed by the Town’s Project Manager.  

3. Document all activities with digital photographs and submit to Mr. David Lambert, 
manager@townofrobbins.com within five (5) days of completing the site work. 

PROJECT DELIVERABLES: The Contractor will deliver the following reports/plans to 
the Town as a part of the project: 

1. Health and Safety Plan 
2. Photographs 
3. Davis Bacon Records 

INSURANCE: 

A Certificate of Insurance that shall protect the Contractor and shall be written to 
include the Town of Robbins.  All certificates of insurance and policies shall contain the 
following clause: “The insurance covered by this Certificate will not be cancelled or 
materially altered unless at least thirty days prior written notice has been given to the 
Town of Robbins.” The amounts of insurance coverage are listed below. 

Evidence of insurance coverage in the following amounts: 

1. Workman’s Compensation and Employer’s Liability Insurance with the statutory 
limits applying to employer’s liability ($1,000,000) covering all employees 
employed by him or Subcontractors while engaged under this Contract; 

2. Comprehensive General Liability Insurance Coverage with limits of liability of not 
less than the following: 

 Bodily Injury -  $1,000,000 – each person 
    $1,000,000 – each accident 
 Property Damage - $1,000,000 – each accident 
          $1,000,000 – aggregate 

The liability coverage under this policy shall contain no exclusion relative to 
blasting, explosive, collapse of buildings or damage to underground property. 

3. Comprehensive Fleet liability policy with limits of liability of not less than the 
following: 

 Bodily Injury -  $1,000,000 – each person 
    $1,000,000 – each accident 
 Property Damage -  $1,000,000 – each accident 
4. Pollution Liability -  $1,000,000 

mailto:manager@townofrobbins.com
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5. Professional Liability -$1.000,000  
6. Umbrella Insurance - $10, 000, 000 -  each occurrence, $10,000,000 – aggregate 

CONTRACTOR SELECTION:  Proposals are to be broken out into a combination of 
lump sum, firm fixed price and/or a fixed unit cost for each item, as requested on the 
price form (Attachment 1). All taxes and fees shall be included and paid by contractor.   

The Contract will be awarded, if it is awarded, to the responsible and responsive 
contractor(s) submitting the bid(s) determined to be the best value to the Town.  In 
determining the best value contractor(s), the Town will consider other elements in 
addition to lowest price, including but not limited to the following:  proximity to the Town; 
use of local labor, subcontractors, or suppliers; maintains a permanent place of 
business; has adequate equipment to do the work properly and expeditiously; has 
appropriate insurance and bonding coverage; has appropriate financial status to meet 
the obligations of this work; has appropriate technical experience on projects of similar 
scope and types of work; has experienced, qualified personnel with appropriate 
HAZWOPER training; has knowledge of NCDEQ requirements; and has proven past 
project experience with satisfied clients.   

        
OTHER TERMS AND CONDITIONS:  The awarded Contractor shall perform and carry 
out in a good, clean, and professional manner those services necessary to complete the 
work outlined in this Request for Proposals.  
 
Proposals will include all items necessary to complete job at no additional cost to the 
Town. 
 
It is the Contractor's responsibility to insure that work is in compliance with all Federal, 
State, County, City, Americans with Disabilities Act, and any other governing jurisdiction 
building, fire, safety or other codes.  The Contractor is responsible for all 
documentation, applications, purchasing any business licenses, and obtaining any 
required permits, including any costs associated with those permits.  

The Contractor and any Subcontractor shall promptly pay all federal, state, and local 
taxes which may be assessed against him in connection with the work or his/her 
operations under the Contract pursuant to this Request for Proposals.  These taxes may 
include but not necessarily be limited to taxes attributable to the purchase of materials 
and equipment, to the performance of services, and the employment of person in the 
prosecution of the work.   

 
Any payment terms requiring payment in less than thirty (30) days will be regarded as 
requiring payment thirty (30) days after invoice or owner accepted delivery of goods and 
services, whichever occurs last.  Invoices must contain the Contract number and shall 
be submitted via mail to Mr. David Lambert, Post Office Box 296, Robbins, North 
Carolina 27325, or hand delivered to Town Hall, 101 South Middleton Street, Robbins, 
North Carolina 27325.  
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By responding to this Request for Proposals, Contractor asserts that he is not currently 
debarred from bidding on contracts by any Federal agency or agency of the State of 
North Carolina, nor is he an agency of any person or entity currently debarred from 
submitting proposal on contracts by an agency of the State of North Carolina. 
 
A contract shall not be assignable by the contractor in whole or in part without written 
consent of the Town. 
 
By written notice to the contractor, the Town may, from time to time, make changes 
within the general scope of the contract.  The contractor shall promptly comply with 
such written notice.  Any such notice which causes an increase or decrease in the 
contractor’s cost of performance shall be redressed through a negotiated, equitable 
adjustment in the payment rate, and the terms of the contract shall be modified 
accordingly. 
 
The entire contract entered into by the Town and the contractor shall consist of the 
executed contract, Request for Proposals, any addenda, and the proposal submitted by 
the contractor.  Collectively these materials shall comprise the Contract Documents. 
 
In case of failure to deliver services in accordance with the contract terms and 
conditions, the Town, after written notice, may procure services from other sources and 
hold the contractor responsible for any resulting additional expense. 
 
The performance of work under this contract may be terminated by the Town, in whole 
or in part, whenever the Town determines that termination is in the best interest.  Unless 
otherwise noted in this Request for Proposals, any agreement entered into as a result of 
this Request for Proposals may be terminated by the Town without penalty upon thirty 
(30) days notice, in writing, prior to the effective date of termination, specifying the 
extent to which performance of the work under the contract is terminated and the date 
upon which such termination is effective.  The performance of work under the contract 
may be terminated by the Town in whole or in part whenever the Town determines, in 
its sole discretion that the selected contractor is not performing as set out in contract.  
Any such determination shall be effected by the delivery to the contractor of a written 
notice of termination at least seven (7) days before the date of termination, specifying 
the extent to which performance of the work under the contract is terminated and the 
date upon which such termination becomes effective.  After receipt of a notice of 
termination, except as otherwise directed, the selected contractor shall stop work on the 
date of receipt of the notice of termination or other date specified in the notice; place no 
further order or subcontracts for materials, services, or facilities except as necessary for 
completion of such portion of the work not terminated; terminate all vendor and 
subcontracts; and settle all outstanding liabilities and claims.  Contractor shall be paid 
for all conforming, non-defective work completed through the date of termination, plus 
any profits attributed to the completed and accepted work; but Contractor shall not be 
entitled to a claim for lost profits on work not yet completed upon notice of termination. 
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The selected contractor covenants to save, defend, keep harmless, and indemnify the 
Town and all of its officers, departments, agencies, agents, and employees from and 
against all claims, loss, damage, injury, fines, penalties, and costs, including court 
costs, attorney’s fees, charges, liability, and exposure, however caused, resulting from, 
arising out of, or in any way connected to the selected consultant’s negligent 
performance or nonperformance of the terms of the contract, including any violations of 
applicable laws.   

The selected contractor shall be legally considered an independent contractor and 
neither the contractor nor its employees shall, under any circumstances, be considered 
employees of the Town; and the Town shall at no time be legally responsible for any 
negligence or other wrong doing by the contractor or its employees.  The Town shall not 
withhold from the contract payment to the contractor any deferral or state 
unemployment taxes, federal or state income taxes, Social Security tax, or any other 
amounts for benefits to contractor.  Further the Town shall not provide to the contractor 
any insurance coverage or other benefits, including Worker’s Compensation. 

The contractor hereby agrees to retain all books, records, and other documents relative 
to this contract for five (5) years after final payment for services.  The Town, its 
authorized agents, and agents of the State and Federal Government shall have full 
access to documents and the right to examine any materials during this period. 

The Town reserves the right to seek clarification of information, request information 
deemed missing for the bid, or request additional information as may be deemed 
necessary or desirable. 

In submitting this bid, the bidder confirms that he has satisfied himself of the conditions 
to be met in this Invitation to Bid, that he is fully aware of obligations contained herein, 
and that he will not make a claim for, or have right to cancellation or relief from the 
contract because of any misunderstanding or lack of information. 

The Town will furnish access to the site and rights of way necessary for carrying out the 
work outlined in this Invitation to Bid.  The Contractor shall take every precaution to 
inconvenience as little as possible the owners or tenants of adjacent properties.  Public 
roads shall not be obstructed.  Expense shall be borne by the Contractor to repair or 
pay for any damage or injury to either private or public property during progress of the 
work.   

Bidders shall include in the bid an allowance for payment of State Sales Tax on all 
taxable materials specified to be furnished by the Contractor and incorporated into the 
work under this contract. 

 
Necessary sanitary facilities for the use of Contractor’s personnel and any 
subcontractors shall be erected and maintained by the Contractor.  Facilities shall be 
maintained in sanitary conditions and in strict accordance with applicable regulations. 
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Any other necessary utility must be furnished by the Contractor. 
 
Streets, roads, and drives used by the Contractor for access to and from the job site 
shall be protected from damage in excess of that caused by the normal traffic of 
vehicles used for, or in connection with, this type of work.  Project-related damages 
shall be repaired immediately, and the area shall be left in good condition at the end of 
the work covered by this Request for Proposals. 
 
The Contractor shall furnish and install all necessary temporary signage for the 
protection of the work. 
 

DAVIS BACON TERMS AND CONDITIONS 

 
(a) The selected Contractor will be subject to the following terms and conditions in order 
to meet the requirements of the Davis-Bacon Act labor standards provisions. 
 
(1) Minimum wages. 
 
(i) All laborers and mechanics employed or working upon the site of the work will be 
paid unconditionally and not less often than once a week, and without subsequent 
deduction or rebate on any account (except such payroll deductions as are permitted by 
regulations issued by the Secretary of Labor under the Copeland Act (29 CFR Part 3)), 
the full amount of wages and bona fide fringe benefits (or cash equivalents thereof) due 
at time of payment computed at rates not less than those contained in the applicable 
wage determination of the Secretary of Labor, which are attached as Attachment 3, and 
made a part hereof, regardless of any contractual relationship which may be alleged to 
exist between the Contractor and such laborers and mechanics.   
 
Contributions made or costs reasonably anticipated for bona fide fringe benefits under 
section 1(b)(2) of the Davis-Bacon Act on behalf of laborers or mechanics are 
considered wages paid to such laborers or mechanics, subject to the provisions of 
paragraph (a)(1)(iv) of this section; also, regular contributions made or costs incurred for 
more than a weekly period (but not less often than quarterly) under plans, funds, or 
programs which cover the particular weekly period, are deemed to be constructively 
made or incurred during such weekly period. Such laborers and mechanics shall be 
paid the appropriate wage rate and fringe benefits on the wage determination for the 
classification of work actually performed, without regard to skill, except as provided in § 
5.5(a)(4). Laborers or mechanics performing work in more than one classification may 
be compensated at the rate specified for each classification for the time actually worked 
therein: Provided that the employer's payroll records accurately set forth the time spent 
in each classification in which work is performed. The wage determination (including 
any additional classification and wage rates conformed under paragraph (a)(1)(ii) of this 
section) and the Davis-Bacon poster (WH-1321), attached as Attachment 4, shall be 
posted at all times by the contractor and its subcontractors at the site of the work in a 
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prominent and accessible place where it can be easily seen by the workers. The 
Contractor shall ensure the poster includes Town’s name and contact information, as 
follows, as the person responsible for monitoring compliance with the Davis-Bacon 
requirements: 
  

Mr. David Lambert 
Town of Robbins 
Post Office Box 296      
Robbins, North Carolina 27325  
Phone: (910) 948-2431 

 
(ii)(A) Any class of laborers or mechanics, including helpers, which is not listed in the 

wage determination and which is to be employed under the contract shall be classified 
in conformance with the wage determination. The EPA Award Official shall approve an 
additional classification and wage rate and fringe benefits therefore only when the 
following criteria have been met: 

 
(1) The work to be performed by the classification requested is not performed by a 
classification in the wage determination; and 
 
(2) The classification is utilized in the area by the construction industry; and 
 
(3) The proposed wage rate, including any bona fide fringe benefits, bears a 
reasonable relationship to the wage rates contained in the wage determination. 

 
(B) If the Contractor and the laborers and mechanics to be employed in the 
classification (if known), or their representatives, and Town agree on the classification 
and wage rate (including the amount designated for fringe benefits where 
appropriate), a report of the action taken shall be sent by Town to the EPA Award 
Official. The Award Official will transmit the report, to the Administrator of the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
Washington, DC 20210. The Administrator, or an authorized representative, will 
approve, modify, or disapprove every additional classification action within 30 days of 
receipt and so advise the award official or will notify the award official within the 30-
day period that additional time is necessary. 

 
(C) In the event the Contractor, the laborers or mechanics to be employed in the 
classification or their representatives, and Town do not agree on the proposed 
classification and wage rate (including the amount designated for fringe benefits, 
where appropriate), the award official shall refer the questions, including the views of 
all interested parties and the recommendation of the award official, to the 
Administrator for determination. The Administrator, or an authorized representative, 
will issue a determination within 30 days of receipt and so advise the contracting 
officer or will notify the Award Official within the 30-day period that additional time is 
necessary. 
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(D) The wage rate (including fringe benefits where appropriate) determined pursuant 
to paragraphs (a)(1)(ii)(B) or (C) of this section, shall be paid to all workers performing 
work in the classification under this contract from the first day on which work is 
performed in the classification. 

 
(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers 
or mechanics includes a fringe benefit which is not expressed as an hourly rate, the 
Contractor shall either pay the benefit as stated in the wage determination or shall pay 
another bona fide fringe benefit or an hourly cash equivalent thereof. 
 
(iv) If the Contractor does not make payments to a trustee or other third person, the 
Contractor may consider as part of the wages of any laborer or mechanic the amount of 
any costs reasonably anticipated in providing bona fide fringe benefits under a plan or 
program, Provided, That the Secretary of Labor has found, upon the written request of 
the Contractor, that the applicable standards of the Davis-Bacon Act have been met. 
The Secretary of Labor may require the Contractor to set aside in a separate account 
assets for the meeting of obligations under the plan or program. 
 
(2) Withholding.  
Town, upon written request of the Award Official or an authorized representative of the 
Department of Labor, shall withhold or cause to withhold from the Contractor under this 
agreement or any other Federal contract with the same Contractor, or any other 
federally-assisted contract subject to Davis-Bacon prevailing wage requirements, which 
is held by the same Contractor, so much of the accrued payments or advances as may 
be considered necessary to pay laborers and mechanics, including apprentices, 
trainees, and helpers, employed by the Contractor or any subcontractor the full amount 
of wages required by the contract. In the event of failure to pay any laborer or mechanic, 
including any apprentice, trainee, or helper, employed or working on the site of the 
work, all or part of the wages required by the contract, EPA may, after written notice to 
the Contractor, or Client take such action as may be necessary to cause the suspension 
of any further payment, advance, or guarantee of funds until such violations have 
ceased. 
 
(3) Payrolls and basic records. 
 
(i) Payrolls and basic records relating thereto shall be maintained by the Contractor 
during the course of the work and preserved for a period of three years thereafter for all 
laborers and mechanics working at the site of the work. Such records shall contain the 
name, address, and social security number of each such worker, his or her correct 
classification, hourly rates of wages paid (including rates of contributions or costs 
anticipated for bona fide fringe benefits or cash equivalents thereof of the types 
described in section 1(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of 
hours worked, deductions made and actual wages paid. Whenever the Secretary of 
Labor has found under 29 CFR 5.5(a)(1)(iv) that the wages of any laborer or mechanic 
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include the amount of any costs reasonably anticipated in providing benefits under a 
plan or program described in section 1(b)(2)(B) of the Davis-Bacon Act, the Contractor 
shall maintain records which show that the commitment to provide such benefits is 
enforceable, that the plan or program is financially responsible, and that the plan or 
program has been communicated in writing to the laborers or mechanics affected, and 
records which show the costs anticipated or the actual cost incurred in providing such 
benefits. Contractors employing apprentices or trainees under approved programs shall 
maintain written evidence of the registration of apprenticeship programs and certification 
of trainee programs, the registration of the apprentices and trainees, and the ratios and 
wage rates prescribed in the applicable programs. 
 
(ii)(A) The Contractor shall submit weekly for each week in which any contract work is 

performed a copy of all payrolls to Town, who will maintain the records on behalf of 
EPA. The payrolls submitted shall set out accurately and completely all of the 
information required to be maintained under 29 CFR 5.5(a)(3)(i), except that full social 
security numbers and home addresses shall not be included on weekly transmittals. 
Instead the payrolls shall only need to include an individually identifying number for 
each employee (e.g., the last four digits of the employee's social security number). 
The required weekly payroll information shall be submitted on Form WH-347, attached 
as Attachment 5 and available from the Wage and Hour Division Web site at 
http://www.dol.gov/whd/forms/wh347.pdf or its successor site. The Contractor is 
responsible for the submission of copies of payrolls by all its subcontractors. 
Contractor and subcontractors shall maintain the full social security number and 
current address of each covered worker, and shall provide them upon request to Town 
for transmission to the EPA, if requested by Town, EPA, or the Wage and Hour 
Division of the Department of Labor for purposes of an investigation or audit of 
compliance with prevailing wage requirements. It is not a violation of this section for 
Contractor to require a subcontractor to provide addresses and social security 
numbers to the Contractor for its own records, without weekly submission to Town. 

 
(B) Each payroll submitted to Town shall be accompanied by a “Statement of 
Compliance,” signed by the Contractor or subcontractor or his or her agent who pays 
or supervises the payment of the persons employed under the contract and shall 
certify the following: 

 
(1) That the payroll for the payroll period contains the information required to be 
provided under § 5.5 (a)(3)(ii) of Regulations, 29 CFR Part 5, the appropriate 
information is being maintained under § 5.5 (a)(3)(i) of Regulations, 29 CFR Part 5, 
and that such information is correct and complete; 
 
(2) That each laborer or mechanic (including each helper, apprentice, and trainee) 
employed on the contract during the payroll period has been paid the full weekly 
wages earned, without rebate, either directly or indirectly, and that no deductions 
have been made either directly or indirectly from the full wages earned, other than 
permissible deductions as set forth in Regulations, 29 CFR Part 3; 
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(3) That each laborer or mechanic has been paid not less than the applicable wage 
rates and fringe benefits or cash equivalents for the classification of work performed, 
as specified in the applicable wage determination incorporated into the contract. 

 
(C) The weekly submission of a properly executed certification set forth on the reverse 
side of Form WH-347 shall satisfy the requirement for submission of the “Statement of 
Compliance” required by paragraph (a)(3)(ii)(B) of this section. 
 
(D) The falsification of any of the above certifications may subject the Contractor or 
subcontractor to civil or criminal prosecution under section 1001 of title 18 and section 
231 of title 31 of the United States Code. 

 
(iii) The Contractor or subcontractor shall make the records required under paragraph 
(a)(3)(i) of this section available for inspection, copying, or transcription by authorized 
representatives of Town, the EPA or the Department of Labor, and shall permit such 
representatives to interview employees during working hours on the job. If the 
Contractor or subcontractor fails to submit the required records or to make them 
available, Town, or EPA may, after written notice to the Contractor, Town, take such 
action as may be necessary to cause the suspension of any further payment, advance, 
or guarantee of funds. Furthermore, failure to submit the required records upon request 
or to make such records available may be grounds for debarment action pursuant to 29 
CFR 5.12. 
 
(4) Apprentices and Trainees. 
 
(i) Apprentices. Apprentices will be permitted to work at less than the predetermined 
rate for the work they performed when they are employed pursuant to and individually 
registered in a bona fide apprenticeship program registered with the U.S. Department of 
Labor, Employment and Training Administration, Office of Apprenticeship Training, 
Employer and Labor Services, or with a State Apprenticeship Agency recognized by the 
Office, or if a person is employed in his or her first 90 days of probationary employment 
as an apprentice in such an apprenticeship program, who is not individually registered 
in the program, but who has been certified by the Office of Apprenticeship Training, 
Employer and Labor Services or a State Apprenticeship Agency (where appropriate) to 
be eligible for probationary employment as an apprentice. The allowable ratio of 
apprentices to journeymen on the job site in any craft classification shall not be greater 
than the ratio permitted to the Contractor as to the entire work force under the 
registered program. Any worker listed on a payroll at an apprentice wage rate, who is 
not registered or otherwise employed as stated above, shall be paid not less than the 
applicable wage rate on the wage determination for the classification of work actually 
performed. In addition, any apprentice performing work on the job site in excess of the 
ratio permitted under the registered program shall be paid not less than the applicable 
wage rate on the wage determination for the work actually performed. Where a 
Contractor is performing construction on a project in a locality other than that in which 



13 

 

its program is registered, the ratios and wage rates (expressed in percentages of the 
journeyman's hourly rate) specified in the Contractor's or subcontractor's registered 
program shall be observed. Every apprentice must be paid at not less than the rate 
specified in the registered program for the apprentice's level of progress, expressed as 
a percentage of the journeymen hourly rate specified in the applicable wage 
determination. Apprentices shall be paid fringe benefits in accordance with the 
provisions of the apprenticeship program. If the apprenticeship program does not 
specify fringe benefits, apprentices must be paid the full amount of fringe benefits listed 
on the wage determination for the applicable classification. If the Administrator 
determines that a different practice prevails for the applicable apprentice classification, 
fringes shall be paid in accordance with that determination. In the event the Office of 
Apprenticeship Training, Employer and Labor Services, or a State Apprenticeship 
Agency recognized by the Office, withdraws approval of an apprenticeship program, the 
Contractor will no longer be permitted to utilize apprentices at less than the applicable 
predetermined rate for the work performed until an acceptable program is approved. 
 
(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work 
at less than the predetermined rate for the work performed unless they are employed 
pursuant to and individually registered in a program which has received prior approval, 
evidenced by formal certification by the U.S. Department of Labor, Employment and 
Training Administration. The ratio of trainees to journeymen on the job site shall not be 
greater than permitted under the plan approved by the Employment and Training 
Administration. Every trainee must be paid at not less than the rate specified in the 
approved program for the trainee's level of progress, expressed as a percentage of the 
journeyman hourly rate specified in the applicable wage determination. Trainees shall 
be paid fringe benefits in accordance with the provisions of the trainee program. If the 
trainee program does not mention fringe benefits, trainees shall be paid the full amount 
of fringe benefits listed on the wage determination unless the Administrator of the Wage 
and Hour Division determines that there is an apprenticeship program associated with 
the corresponding journeyman wage rate on the wage determination which provides for 
less than full fringe benefits for apprentices. Any employee listed on the payroll at a 
trainee rate who is not registered and participating in a training plan approved by the 
Employment and Training Administration shall be paid not less than the applicable wage 
rate on the wage determination for the classification of work actually performed. In 
addition, any trainee performing work on the job site in excess of the ratio permitted 
under the registered program shall be paid not less than the applicable wage rate on the 
wage determination for the work actually performed. In the event the Employment and 
Training Administration withdraws approval of a training program, the Contractor will no 
longer be permitted to utilize trainees at less than the applicable predetermined rate for 
the work performed until an acceptable program is approved. 
 
(iii) Equal employment opportunity. The utilization of apprentices, trainees and 
journeymen under this part shall be in conformity with the equal employment opportunity 
requirements of Executive Order 11246, as amended, and 29 CFR Part 30. 
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(5) Compliance with Copeland Act requirements.  
The Contractor shall comply with the requirements of 29 CFR Part 3, which are 
incorporated by reference in this contract. 
 
(6) Subcontracts.  
The Contractor shall insert in any subcontracts the clauses contained in 29 CFR 
5.5(a)(1) through (10) and such other clauses as the EPA may by appropriate 
instructions require, and also a clause requiring the subcontractors to include these 
clauses in any lower tier subcontracts. The Contractor shall be responsible for the 
compliance by any subcontractor or lower tier subcontractor with all the contract clauses 
in this term and condition. 
 
(7) Contract termination: debarment.  
A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the 
contract, and for debarment as a contractor and a subcontractor as provided in 29 CFR 
5.12. 
 
(8) Compliance with Davis-Bacon and Related Act requirements.  
All rulings and interpretations of the Davis-Bacon and Related Acts contained in 29 CFR 
Parts 1, 3, and 5 are herein incorporated by reference in this contract. 
 
(9) Disputes concerning labor standards.  
Disputes arising out of the labor standards provisions of this contract shall not be 
subject to the general disputes clause of this contract. Such disputes shall be resolved 
in accordance with the procedures of the Department of Labor set forth in 29 CFR Parts 
5, 6, and 7. Disputes within the meaning of this clause include disputes between the 
Contractor (or any of its subcontractors), Town, EPA, the U.S. Department of Labor, or 
the employees or their representatives. 
 
(10) Certification of eligibility. 
(i) By entering into this Contractor agreement, the Contractor certifies that neither it (nor 
he or she) nor any person or firm who has an interest in the Contractor 's firm is a 
person or firm ineligible to be awarded Government contracts by virtue of section 3(a) of 
the Davis-Bacon Act or 29 CFR 5.12(a)(1). 
 
(ii) No part of this contract shall be subcontracted to any person or firm ineligible for 
award of a Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 
CFR 5.12(a)(1). 
 
(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 
U.S.C. 1001. 
 
(b) Contract Work Hours and Safety Standards Act. This Contractor agreement is in an 
amount in excess of $100,000 and subject to the overtime provisions of the Contract 
Work Hours and Safety Standards Act, therefore the following clauses shall also apply. 
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As used in this paragraph, the terms laborers and mechanics include watchmen and 
guards. 
 
(1) Overtime requirements.  
No contractor or subcontractor contracting for any part of the contract work which may 
require or involve the employment of laborers or mechanics shall require or permit any 
such laborer or mechanic in any workweek in which he or she is employed on such 
work to work in excess of forty hours in such workweek unless such laborer or 
mechanic receives compensation at a rate not less than one and one-half times the 
basic rate of pay for all hours worked in excess of forty hours in such workweek. 
 
(2) Violation; liability for unpaid wages; liquidated damages.  
In the event of any violation of the clause set forth in paragraph (b)(1) of this section the 
Contractor and any subcontractor responsible therefore shall be liable for the unpaid 
wages. In addition, such Contractor and subcontractor shall be liable to the United 
States (in the case of work done under contract for the District of Columbia or a territory, 
to such District or to such territory), for liquidated damages.  Such liquidated damages 
shall be computed with respect to each individual laborer or mechanic, including 
watchmen and guards, employed in violation of the clause set forth in paragraph (b)(1) 
of this section, in the sum of $10 for each calendar day on which such individual was 
required or permitted to work in excess of the standard workweek of forty hours without 
payment of the overtime wages required by the clause set forth in paragraph (b)(1) of 
this section. 
 
(3) Withholding for unpaid wages and liquidated damages.  
Town, upon written request of the Award Official or an authorized representative of the 
Department of Labor, shall withhold or cause to withhold from any moneys payable on 
account of work performed by the Contractor or subcontractor under any such contract 
or any other Federal contract with the same Contractor, or any other federally-assisted 
contract subject to the Contract Work Hours and Safety Standards Act, which is held by 
the same Contractor, such sums as may be determined to be necessary to satisfy any 
liabilities of such Contractor or subcontractor for unpaid wages and liquidated damages 
as provided in the clause set forth in paragraph (b)(2) of this section. 
 
(4) Subcontracts.  
The Contractor shall insert in any subcontracts the clauses set forth in paragraph (b)(1) 
through (4) of this section and also a clause requiring the subcontractors to include 
these clauses in any lower tier subcontracts. The Contractor shall be responsible for 
compliance by any subcontractor or lower tier subcontractor with the clauses set forth in 
paragraphs (b)(1) through (4) of this section. 
 
(c) In addition to the clauses contained in paragraph (b), above, in any contract subject 
only to the Contract Work Hours and Safety Standards Act and not to any of the other 
statutes cited in 29 CFR 5.1, the Contractor or subcontractor shall maintain payrolls and 
basic payroll records during the course of the work and shall preserve them for a period 
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of three years from the completion of the contract for all laborers and mechanics, 
including guards and watchmen, working on the contract. Such records shall contain the 
name and address of each such employee, social security number, correct 
classifications, hourly rates of wages paid, daily and weekly number of hours worked, 
deductions made, and actual wages paid. Further, the records to be maintained under 
this paragraph shall be made available by the Contractor or subcontractor for 
inspection, copying, or transcription by authorized representatives of Town, the EPA, 
and the Department of Labor.  Contractor or subcontractor shall also permit such 
representatives to interview employees during working hours on the job. 
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ATTACHMENT 1 
PRICE FORM 

DEBRIS CONSOLIDATION SERVICES 
FORMER ROBBINS MILL PROPERTY 

Page 1 

 

Please complete the form for the requested services.  Please provide assumptions and/or qualifications on pricing for each of the items, 
if applicable.   
 

Scope of Work Description  Total Cost 

Health & Safety 
Plan 

Provide a Total Cost to prepare a Health & Safety Plan that is 
consistent with the Occupational Safety and Health regulations for 
the property. 

  
$ __________ 

Mobilization & 
Demobilization 

Provide a Total Cost for mobilization and demobilization to and 
from the property 

  
$ __________ 

Permits & Fees Provide a Total Cost for any required permits or fees. 
  

$ __________ 

Debris 
Consolidation 
 

Provide Total Cost for the relocation and consolidation of the 
remaining debris on site. Provide an estimated number of days 
and a daily rate to complete the work.  

 
______ days 

 
$ _______/day 

 

 
$ __________ 

Total  
 

$ __________ 

           

Additional Cost or Pricing Information 
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Davis Bacon Act Requirements 
General Decision Number NC70 

 
 



General Decision Number: NC190070 01/04/2019  NC70 
 
Superseded General Decision Number: NC20180070 
 
State: North Carolina 
 
Construction Type: Heavy 
 
Counties: Bladen, Cleveland, Columbus, Davidson, Duplin,  
Harnett, Iredell, Lee, Lenoir, Lincoln, Montgomery, Moore,  
Richmond, Robeson, Rowan, Sampson, Scotland, Stanly and Wilson  
Counties in North Carolina. 
 
 
HEAVY CONSTRUCTION PROJECTS 
 
 
Note: Under Executive Order (EO) 13658, an hourly minimum wage 
of $10.60 for calendar year 2019 applies to all contracts 
subject to the Davis-Bacon Act for which the contract is awarded 
(and any solicitation was issued) on or after January 1, 2015. 
If this contract is covered by the EO, the contractor must pay 
all workers in any classification listed on this wage 
determination at least $10.60 per hour (or the applicable 
wage rate listed on this wage determination, if it is higher) 
for all hours spent performing on the contract in calendar 
year 2019.  If this contract is covered by the EO and a  
classification considered necessary for performance of work on  
the contract does not appear on this wage determination, the  
contractor must pay workers in that classification at least  
the wage rate determined through the conformance process set  
forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate, 
if it is higher than the conformed wage rate).  The EO minimum  
wage rate will be adjusted annually.  Please note that  
this EO applies to the above-mentioned types of contracts  
entered into by the federal government that are subject  
to the Davis-Bacon Act itself, but it does not apply  
to contracts subject only to the Davis-Bacon Related Acts,  
including those set forth at 29 CFR 5.1(a)(2)-(60). Additional  
information on contractor requirements and worker protections  
under the EO is available at www.dol.gov/whd/govcontracts. 
 
 
 
 
Modification Number     Publication Date 
          0             01/04/2019 
 



  SUNC2011-051 08/26/2011 
 
                                  Rates          Fringes 
 
CARPENTER (Form Work Only).......$ 15.47             1.50 
   
CEMENT MASON/CONCRETE FINISHER...$ 13.10             1.32 
   
LABORER:  Common or General......$  9.52             0.00 
   
LABORER:  Pipelayer..............$ 12.13             0.00 
   
OPERATOR:     
Backhoe/Excavator/Trackhoe.......$ 16.18             0.00 
   
TRUCK DRIVER.....................$ 12.02             0.00 
---------------------------------------------------------------- 
 
WELDERS - Receive rate prescribed for craft performing 
operation to which welding is incidental. 
 
================================================================ 
  
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 
for Federal Contractors applies to all contracts subject to the 
Davis-Bacon Act for which the contract is awarded (and any 
solicitation was issued) on or after January 1, 2017.  If this 
contract is covered by the EO, the contractor must provide 
employees with 1 hour of paid sick leave for every 30 hours 
they work, up to 56 hours of paid sick leave each year. 
Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including 
preventive care; to assist a family member (or person who is 
like family to the employee) who is ill, injured, or has other 
health-related needs, including preventive care; or for reasons 
resulting from, or to assist a family member (or person who is 
like family to the employee) who is a victim of, domestic 
violence, sexual assault, or stalking.  Additional information 
on contractor requirements and worker protections under the EO 
is available at www.dol.gov/whd/govcontracts. 
 
Unlisted classifications needed for work not included within 
the scope of the classifications listed may be added after 
award only as provided in the labor standards contract clauses 
(29CFR 5.5 (a) (1) (ii)). 
 
 
---------------------------------------------------------------- 



  
 
The body of each wage determination lists the classification 
and wage rates that have been found to be prevailing for the 
cited type(s) of construction in the area covered by the wage 
determination. The classifications are listed in alphabetical 
order of "identifiers" that indicate whether the particular 
rate is a union rate (current union negotiated rate for local), 
a survey rate (weighted average rate) or a union average rate 
(weighted union average rate). 
 
Union Rate Identifiers 
 
A four letter classification abbreviation identifier enclosed 
in dotted lines beginning with characters other than "SU" or 
"UAVG" denotes that the union classification and rate were 
prevailing for that classification in the survey. Example: 
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 
the union which prevailed in the survey for this 
classification, which in this example would be Plumbers. 0198 
indicates the local union number or district council number 
where applicable, i.e., Plumbers Local 0198. The next number, 
005 in the example, is an internal number used in processing 
the wage determination. 07/01/2014 is the effective date of the 
most current negotiated rate, which in this example is July 1, 
2014. 
 
Union prevailing wage rates are updated to reflect all rate 
changes in the collective bargaining agreement (CBA) governing 
this classification and rate. 
 
Survey Rate Identifiers 
 
Classifications listed under the "SU" identifier indicate that 
no one rate prevailed for this classification in the survey and 
the published rate is derived by computing a weighted average 
rate based on all the rates reported in the survey for that 
classification.  As this weighted average rate includes all 
rates reported in the survey, it may include both union and 
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 
the rates are survey rates based on a weighted average 
calculation of rates and are not majority rates. LA indicates 
the State of Louisiana. 2012 is the year of survey on which 
these classifications and rates are based. The next number, 007 
in the example, is an internal number used in producing the 
wage determination. 5/13/2014 indicates the survey completion 
date for the classifications and rates under that identifier. 
 



Survey wage rates are not updated and remain in effect until a 
new survey is conducted. 
 
Union Average Rate Identifiers 
 
Classification(s) listed under the UAVG identifier indicate 
that no single majority rate prevailed for those 
classifications; however, 100% of the data reported for the 
classifications was union data. EXAMPLE: UAVG-OH-0010 
08/29/2014. UAVG indicates that the rate is a weighted union 
average rate. OH indicates the state. The next number, 0010 in 
the example, is an internal number used in producing the wage 
determination. 08/29/2014 indicates the survey completion date 
for the classifications and rates under that identifier. 
 
A UAVG rate will be updated once a year, usually in January of 
each year, to reflect a weighted average of the current 
negotiated/CBA rate of the union locals from which the rate is 
based. 
 
  
 
---------------------------------------------------------------- 
 
                   WAGE DETERMINATION APPEALS PROCESS 
 
1.) Has there been an initial decision in the matter? This can 
be: 
 
*  an existing published wage determination 
*  a survey underlying a wage determination 
*  a Wage and Hour Division letter setting forth a position on 
   a wage determination matter 
*  a conformance (additional classification and rate) ruling 
 
On survey related matters, initial contact, including requests 
for summaries of surveys, should be with the Wage and Hour 
Regional Office for the area in which the survey was conducted 
because those Regional Offices have responsibility for the 
Davis-Bacon survey program. If the response from this initial 
contact is not satisfactory, then the process described in 2.) 
and 3.) should be followed. 
 
With regard to any other matter not yet ripe for the formal 
process described here, initial contact should be with the 
Branch of Construction Wage Determinations.  Write to: 
 
            Branch of Construction Wage Determinations 



            Wage and Hour Division 
            U.S. Department of Labor 
            200 Constitution Avenue, N.W. 
            Washington, DC 20210 
 
2.) If the answer to the question in 1.) is yes, then an 
interested party (those affected by the action) can request 
review and reconsideration from the Wage and Hour Administrator 
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 
 
            Wage and Hour Administrator 
            U.S. Department of Labor 
            200 Constitution Avenue, N.W. 
            Washington, DC 20210 
 
The request should be accompanied by a full statement of the 
interested party's position and by any information (wage 
payment data, project description, area practice material, 
etc.) that the requestor considers relevant to the issue. 
 
3.) If the decision of the Administrator is not favorable, an 
interested party may appeal directly to the Administrative 
Review Board (formerly the Wage Appeals Board).  Write to: 
 
            Administrative Review Board 
            U.S. Department of Labor 
            200 Constitution Avenue, N.W. 
            Washington, DC 20210 
 
4.) All decisions by the Administrative Review Board are final. 
 
================================================================ 
 
          END OF GENERAL DECISION 
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Davis Bacon Act Requirements 
Employee Rights Poster 

 
 



   

      

EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT


fOR LABORERS AND MECHANICS

EMPLOYED ON fEDERAL OR fEDERALLY

ASSISTED CONSTRUCTION PROjECTS


THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION


PREVAILING 
WAGES 

OVERTIME 

ENFORCEMENT 

APPRENTICES 

PROPER PAY 

You must be paid not less than the wage rate listed in the Davis-Bacon 
Wage Decision posted with this Notice for the work you perform. 

You must be paid not less than one and one-half times your basic 
rate of pay for all hours worked over 40 in a work week. There are few 
exceptions. 

Contract payments can be withheld to ensure workers receive wages 
and overtime pay due, and liquidated damages may apply if overtime 
pay requirements are not met. Davis-Bacon contract clauses allow 
contract termination and debarment of contractors from future federal 
contracts for up to three years. A contractor who falsifies certified 
payroll records or induces wage kickbacks may be subject to civil or 
criminal prosecution, fines and/or imprisonment. 

Apprentice rates apply only to apprentices properly registered under 
approved Federal or State apprenticeship programs. 

If you do not receive proper pay, or require further information on the 
applicable wages, contact the Contracting Officer listed below: 

or contact the U.S. Department of Labor’s Wage and Hour Division.  


1-866-4-USWAGE 
(1-866-487-9243) TTY: 1-877-889-5627 

WWW.WAGEHOUR.DOL.GOV 
U.S. Department of Labor Employment Standards Administration  Wage and Hour Division 

WH 1321(Revised April 2009) 

	 		 For additional information: 



1-866-4-USWAGE
(1-866-487-9243)     TTY: 1-877-889-5627

WWW.WAGEHOUR.DOL.GOV
U.S. Department of Labor     Employment Standards Administration     Wage and Hour Division

WH 1321 SPA (Revised April 2009)

	  	 Para obtener información adicional:

BAJO LA LEY DAVIS-BACON

	 	     

	 	  
   

	     

	 	

	 	 	 	

PARA OBREROS Y MECÁNICOS EMPLEADOS  
EN PROYECTOS DE CONSTRUCCIÓN 

FEDERAL O CON ASISTENCIA FEDERAL

DERECHOS DEL 
EMPLEADO

No se le puede pagar menos de la tasa de pago indicada en la Decisión de Salarios 
Davis-Bacon fijada con este Aviso para el trabajo que Ud. desempeña.

Se le ha de pagar no menos de tiempo y medio de su tasa básica de pago por 
todas las horas trabajadas en exceso de 40 en una semana laboral.  Existen pocas 
excepciones.
 
Se pueden retener pagos por contratos para asegurarse que los obreros reciban los 
salarios y el pago de sobretiempo debidos, y se podría aplicar daños y perjuicios 
si no se cumple con las exigencias del pago de sobretiempo.  Las cláusulas 
contractuales de Davis-Bacon permiten la terminación y exclusión de contratistas 
para efectuar futuros contratos federales hasta tres años.  El contratista que 
falsifique los registros certificados de las nóminas de pago o induzca devoluciones 
de salarios puede ser sujeto a procesamiento civil o criminal, multas y/o 
encarcelamiento.

Las tasas de aprendices sólo se aplican a aprendices correctamente inscritos bajo 
programas federales o estatales aprobados.

Si Ud. no recibe el pago apropiado, o precisa de información adicional sobre los 
salarios aplicables, póngase en contacto con el Contratista Oficial que aparece 
abajo:

o póngase en contacto con la Sección de Horas y Sueldos del Departamento de 
Trabajo de EEUU.

Salarios
Prevalecientes	
   
Sobretiempo 

Cumplimiento	

Aprendices 

Pago 
Apropiado

LA SECCIÓN DE HORAS Y SUELDOS DEL DEPARTAMENTO DE TRABAJO DE EEUU
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U.S. Department of Labor PAYROLL 
(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm)
Wage and Hour Division   

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.


NAME OF CONTRACTOR OR SUBCONTRACTOR ADDRESS OMB No.: 1235-0008 
Expires: 02/28/2018

PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO. 

(1) (2) (3) (4) DAY AND DATE (5) (6) (7) (9) 
(8) 

DEDUCTIONS 

O 

O 

O 

O 

O 

O 

O 

O 

NAME AND INDIVIDUAL IDENTIFYING NUMBER
   (e.g., LAST FOUR DIGITS OF SOCIAL SECURITY 

NUMBER) OF WORKER N
O

. O
F 

W
IT

H
H

O
LD

iN
G

 
E

XE
M

P
TI

O
N

S
 

WORK 
CLASSIFICATION 

O
T.

 O
R

 S
T.

 

HOURS WORKED EACH DAY 
TOTAL 
HOURS 

RATE 
OF PAY 

GROSS 
AMOUNT 
EARNED FICA 

WITH-
HOLDING 

TAX OTHER 
TOTAL 

DEDUCTIONS 

NET 
WAGES 

PAID 
FOR WEEK 

S 

S

S 

S 

S 

S 

S 

S 

Rev. Dec. 2008

Rev. Dec. 2008

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act 
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the  preceding week."  U.S. Department of Labor (DOL) regulations at  
29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer 
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits. 

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.  
Washington, D.C. 20210

(over)

nthai

nthai

nthai

nthai



Date 

I,
(Name of Signatory Party) (Title) 

do hereby state: 

(1) That I pay or supervise the payment of the persons employed by 

on the 
(Contractor or Subcontractor) 

; that during the payroll period commencing on the 
(Building or Work) 

day of , , and ending the day of , , 
all persons employed on said project have been paid the full weekly wages earned, that no rebates have 
been or will be made either directly or indirectly to or on behalf of said 

from the full 
(Contractor or Subcontractor) 

weekly wages earned by any  person and that no deductions have been made either directly or indirectly 
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part 
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948, 
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below: 

(2) That any payrolls otherwise under this contract required to be submitted for the above period are 
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the 
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed. 

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor. 

(4) That: 
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS 

 −	 in addition to the basic hourly wage rates paid to each laborer or mechanic listed in 
the above referenced payroll, payments of fringe benefits as listed in the contract 
have been or will be made to appropriate programs for the benefit of such employees, 
except as noted in section 4(c) below. 

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH 

−	 Each laborer or mechanic listed in the above referenced payroll has been paid, 
as indicated on the payroll, an amount not less than the sum of the applicable 
basic hourly wage rate plus the amount of the required fringe benefits as listed 
in the contract, except as noted in section 4(c) below. 

(c) EXCEPTIONS 

REMARKS: 

EXCEPTION (CRAFT)

 

EXPLANATION 

NAME AND TITLE SIGNATURE 

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR 
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE 
31 OF THE UNITED STATES CODE. 

nthai


nthai

nthai

nthai

nthai

nthai

nthai
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